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PART 2: Review Comments

Reviewer’s comment Author’s comment (if agreed with reviewer,
correct the manuscript and highlight that part in
the manuscript. It is mandatory that authors
should write his/her feedback here)

Compulsory REVISION comments In “1: Introduction” there is a lack of references. In factthis remark holds for the whole text. In the discussion onManpower Planning, for example, the work ofBartholomew may not be neglected. Among others thefollowing reference can be included: D.J. Bartholomew,A.F. Forbes and S.I. McClean, Statistical techniques formanpower planning, Chichester: Wiley publishers, 1991.In “3: Preliminary definitions” the definition of “fuzzy set”and other concepts is presented. In my opinion somedefinitions are well-known and should not explicitly bementioned in the text. It would be better to provideappropriate references.The introduced methodology should be more highlightedand should be better presented. There can be introduceda separate section “Illustrations” following a section“Methodology”.The conclusion (page 10) should be better written.

I thank the reviewer for spending their valuabletime to review this paper and had givensuggestion for the same. The reviewer’ssuggestion is really an important point to benoted in man power planning and the same hasbeen incorporated in this paper.In “1: Introduction is strengthened andimportant references are included.In “3: As per reviewer’s comment,preliminary definitions and other basicconcepts of fuzzy sets have been removedand proper references are included.Methodology is highlighted and a separatesection is introduced for illustrations.Conclusion is improved in a better way.

Minor REVISION comments On page 3 there is mentioned “Based on their efficiencylevel defined by the organization, …” The author shouldstate in concrete terms what is meant.The figure on page 4 has no legend.The abbreviation VAM is used at page 6; the explanationis only mentioned at page 8.

Efficiency level defined by an organization is alsomodified and defined appropriately.Figures are modified in the required format.Abbreviation of VAM is noted and included inthe section.
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Optional/General comments The author should pay more attention in writing in auniform way. For example in the text there is used:“Manpower planning”, “Manpower Planning” and“manpower planning.
Manpower planning is expressed in the sameway throughout the paper according to thesituations.


